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TWO THIRDS NOW TAKE FULL MATERNITY LEAVE
The number of mums on full maternity leave has doubled since 2006, with many cancelling holidays, putting off buying a home and even delaying wedding plans to fund more quality time with their newborn babies before returning to work.
The study, carried out every five years by ING Direct shows that two thirds of today’s new mums (66 per cent) take or plan to take their full maternity leave, compared to around just a third (34 per cent) five years ago. 

As a result the average amount of maternity leave taken today is a little over nine months, compared to five and a half months in 2006. 

The figures are made all the more striking because full maternity leave is now six months longer than it was in 2006 – and the final three months are completely unpaid. 

But this extra leave demands big sacrifices from parents. Many have abandoned trips away (45 per cent) and other luxuries (54 per cent) or put home-buying plans on hold (22 per cent). One in ten (13 per cent) even opt to delay getting married to be able to afford extra quality time with their children. 
The research also shows a shift in attitude amongst mums, which makes them more likely to take advantage of the increased time available. 

Many mothers say they don’t enjoy their working environment enough to return early (30 per cent), while others say they are reacting against the social pressure on women to ‘be everything’ by not returning to the workplace earlier and are unwilling to sacrifice their quality time with their young babies (35 per cent). 

The rising costs of childcare1 may also be helping to drive the trend, making it financially worthwhile to stay off for longer. This is particuarly prevalent in metropolitan areas where price rises have been most pronounced. For instance, nearly three-quarters (71 per cent) of London mothers now take full maternity, up from just 39 per cent in 2006.  

Even so, more than half (52 per cent) of full leave-takers don’t put aside enough money to cover themselves and many (37 per cent) draw down on savings to keep them afloat. As a result parents face an average savings shortfall of £2,322 by the time they go back to work.2 

Richard Doe, CEO of ING Direct, says:

 “It is clear parents are prioritising taking quality time with their kids and are prepared to make sacrifices to cover the cost of this. However, it also seems that many are under-estimating the savings that are so important at this expensive time.”

Percentage of mothers taking full maternity entitlement

	Region
	2006
	2011

	UK
	39%
	66%

	East Anglia
	39%
	67%

	Midlands
	33%
	66%

	London
	39%
	71%

	North West
	35%
	64%

	North East
	48%
	60%

	Northern Ireland
	n/a
	78%

	Scotland
	31%
	66%

	South East
	42%
	70%

	South West
	41%
	62%

	Wales
	45%
	56%
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· The savings bank has won a number of accolades for its customer service, website and UK-based call centres, as well as being highly commended for most trusted savings provider at the Moneywise ‘Most Trusted’ 2010 Awards.

· ING Direct is authorised and regulated by De Nederlandsche Bank (the Dutch Central Bank) and subject to limited regulation by the Financial Services Authority. 

· Deposits are covered by the Dutch Deposit Guarantee Scheme to the level of €100,000
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Footnotes
1. It now costs £250 a week to fund a new arrival - 51 per cent more than it did in 2006 (ING Direct research). More than a third (37 per cent) say that the costs of childcare mean that it made no financial sense for them to return to the workplace early

2. Based on the average (median) weekly wage for women of £439 (ONS Annual Survey of Hours and Earnings), a typical mother taking a full year’s leave will receive 90% of salary for six weeks followed by 33 weeks a £128.73 and then 13 weeks at no pay. This equates to £6,109.54. Adding the average amount saved for maternity (£4,411) increases the total to £10,677. The weekly costs of living of £250 means that the average costs are £13,000 a year - £2,322 less than that total
